
                                             

                                                                                                       

 
 

 
 

 
ALDER HEY CHILDREN'S NHS FOUNDATION TRUST 

 
JOB DESCRIPTION 

 
 
Post: Paediatric Junior/Senior Clinical Research Fellow Neuromuscular Disease  
  
 
Band: Specialty Registrar (StR) payscale ST3+    
 
Hours: 40 Hours    
 
Accountable to: Neurology Service Group Lead    
 
Reports to: Clinical Lead for Neuromuscular Service    
 
    

 
Role Summary:  
 
Exciting opportunities have arisen to appoint a Junior/Senior Clinical Research Fellow 
(SCNMRF) in Paediatric Neuromuscular Diseases at Alder Hey Children’s Hospital, 
Liverpool. Alder Hey is a large, multi-speciality tertiary children’s hospital in Liverpool, North-
West England and has recently moved to a brand new, purpose-built hospital, ‘Alder Hey 
Children’s Health Park’. 
 
The post is initially for 12 – 24 months and is entirely devoted to daytime activities within the 
paediatric neuromuscular service. It offers training, research and clinical experience in 
neuromuscular diseases. 
We are seeking motivated suitably-qualified candidates who wish to gain advanced clinical 
and research training focusing on paediatric neuromuscular diseases.  
 
Suitably-qualified candidates will have a background in general paediatrics, community 
paediatrics or paediatric neurology. The successful candidate will be expected to participate 
in ongoing and new neuromuscular research projects and will have the opportunity to 
participate in the acute and long-term assessment and management of both inpatient and 
outpatients neuromuscular patients.  
 
The clinical training and experience available to this post will provide opportunities in 
multidisciplinary care within the neuromuscular field including, Electrophysiology, Spinal, 
Orthopaedic, Cardiac, Endocrine and long term ventilation.       
 
You will join a friendly, comprehensive, forward-thinking multidisciplinary team who are 
committed to your training.  The lead neuromuscular consultant will be responsible for your 
training curriculum, provide clinical training and supervision, will act as a mentor and provide 



                                             

                                                                                                       

 
 

career advice as desired. There will be opportunities to participate in local, national and 
international research and audits.   
 
The regional neuromuscular service at AHCH has expanded very considerably over the 
years. It is one of the largest paediatric neuromuscular services in the country. We currently 
manage the care of approximately 550 children, adolescents and young adults affected by a 
large variety of neuromuscular conditions.  This will ensure comprehensive exposure and 
training in this field. Following a national audit led by the muscular dystrophy UK, the service 
was awarded for the second time ‘neuromuscular centre of clinical excellence’ status in 
December 2015. In addition, the regional North West Neuromuscular Network has received 
‘excellence status’ following a national audit in December 2016. 
 
The post holder will develop skills in the modern inter-disciplinary investigation and 
management of children with neuromuscular disorders, the appropriate use and 
interpretation of advanced investigations (neuroimaging, electrophysiology, histopathology, 
molecular genetics and metabolic investigations) and interact with a wide array of 
professionals at local, national and international level. 
 
The fellow will be expected to attend joint multidisciplinary neuromuscular clinics and 
multidisciplinary team meetings that take place within the department including joint Spinal, 
Orthopaedics, Arthrogryposis, Neuropathy, Endocrine, Cardiac, Long Term Ventilation and 
Histopathology.  There is also a well-established joint neuromuscular transition clinic held 
both at Alder Hey Children’s Hospital and the Walton Centre for Neurology and 
Neurosurgery as well as a transitional neuropathy clinic held at the Walton Centre. 
 
Other regular departmental meetings which the fellow will be expected to attend include the 
weekly neuromuscular team meetings, the monthly neuromuscular educational meetings, 
the weekly neuro-radiology meetings, and monthly neuro-genetics meetings, the monthly 
neuromuscular long-term ventilation, cardiac and endocrine meetings as well as the two 
monthly neuromuscular spinal surgery meeting. 
 
The established enthusiastic and comprehensive neuromuscular multidisciplinary team 
consists of: 

 
- Consultant lead (Dr Spinty) 
- Full time Neuromuscular  Consultant (Dr Madhu) 
- Consultant Paediatric Neurologist with special interest in neuromuscular diseases (Dr 

Schugal) 
- Neuromuscular Care Advisors (1.5WTE) 
- Physiotherapists (clinical two posts (1.4 WTE) and research (0.6 WTE) 
- Occupational Therapist 
- Dietician 
- Speech and language therapist 
- Psychologists 
- Administrative coordinators 

- Neuromuscular trial co-ordinator (1WTE) has started in January 2017 
 

There is a weekly neuromuscular MDT meeting. There are currently eight dedicated weekly 
neuromuscular clinics including joint specialist orthopaedic, spinal, neuropathy and 



                                             

                                                                                                       

 
 

arthrogryposis clinics as well as monthly joint transitional neuromuscular and neuropathy 
clinics 
 
Children/ adolescents referred to the neuromuscular service are diagnosed with wide 
ranging conditions from the most severe, rapidly progressive and life limiting conditions with 
significant technology dependency  to relatively mild, slowly progressive conditions that 
never the less have a profound impact on the children’s and their families life. 
 
Alder Hey is uniquely set to meet the requirements of this complex patient group as, with a 
few exceptions, all required services are readily available in-house allowing for an 
increasing number of neuromuscular clinics to offer a “one stop” service and meeting 
currently virtually all of the national and international standards of care. 
 
The neuromuscular service at Alder Hey provides a comprehensive, accessible and holistic 
service for children and young people with complex neuromuscular diseases and their 
families which includes initial diagnosis, support, treatment and liaison with and advice to 
carers, allied professionals, and local services as well as subsequent prevention and/ or 
diagnosis and management of complications of the underlying conditions.  
 
The service monitors patient’s progress through regular follow-up appointments. A 
significant number of children are seen on short notice or as emergencies as their 
underlying condition has suddenly deteriorated and requires urgent intervention. 
 
As a regional neuromuscular centre, the team provides support and teaching to other 
professionals in primary, secondary and tertiary care involved in the care of this complex 
and challenging patient group. 
 
There are strong links with all tertiary sub-specialities including established regular joint 
clinics. 
 
Our long-term ventilation service offers formal sleep studies and works very closely with the 
neuromuscular service with weekly parallel clinics and a monthly joint MDT meeting. 
 
Joint multidisciplinary transitional neuromuscular clinics with The Walton Centre in Liverpool 
are well established. There are now monthly transitional clinics with two adult neurology 
consultants with a special interest in neuromuscular diseases and one adult rehabilitation 
Consultant. 
We have established a rapid access respiratory care pathway with the community 
respiratory physiotherapists for individuals affected by significant neuromuscular disorders. 
This has been very successful in reducing A&E attendance and length of hospital stay and 
has attracted national interest. 
 
Advanced care planning for all individuals affected by a life limiting neuromuscular condition 
is routinely offered. This has led to major improvements in end of life care and to a reduction 
in hospital admissions. The neuromuscular team works closely with the palliative care team 
and the local children hospices. 
 
 
 



                                             

                                                                                                       

 
 

 
Main Duties and Responsibilities:  
 

 The Neuromuscular Research Fellow will participate in the recruitment and follow up 

of patients in the  current ongoing trials namely the Cardiac Protection Trial, the 

FOR-DMD trial, the SERPIN trial, the Summit Utrophin upregulation trials and the 

Pfizer Anti-Myostatin trial as well as others that are in the “pipeline” 

 Participate and support the phase 2 Summit Utrophin clinical trial in patients with 

Duchenne muscular dystrophy (patients’ identification, consenting, conduct oversee 

study visits and study procedures) under the supervision of senior members of the 

Clinical research Team. 

 Participate and support the phase 2 the Pfizer Anti-Myostatin trial  

 Participate in forthcoming clinical trials in DMD to improve trial capacity  at Alder Hey 

Children’s Hospital in line with the Newcastle Plan and actively contribute to deliver 

the ambitious target of recruiting DMD patients who wish to participate in clinical 

research  

 Support the clinical activities of the NM team through attendance at MDT, 

participation in outpatient clinics and provide support to inpatients admitted under the 

NM team. yes 

 Provide leadership and support to junior medical staff in the management of 

inpatients admitted by the NM team. 

 Participate in specialised NM outpatient clinics and deliver follow up clinics/telephone 

advice 

 Publish and present high level scientific information including analysing, writing and 

presenting reports relevant to the work being carried out as part of translational 

research in DMD.  

 Continuously review the literature and technology relevant to translational research in 

DMD and ensure that the outputs of the project are positioned appropriately in 

relation to other on-going work.  

 Prepare and submit research proposals to funders.  

 Regular liaison with the Chief Investigators and Principal Investigators and senior 

members of the research teams to communicate on the ongoing research and next 

possible steps. 

 
 
 
 
 
 
 
 
 
 
 



                                             

                                                                                                       

 
 

ADDITIONAL REQUIREMENTS AND RESPONSIBILITIES (detail below) 
 
Alder Hey Children's NHS Foundation Trust is one of Europe’s biggest and busiest 
children’s hospitals providing care for over 200,000 children and young people each year. It 
is one of only four stand-alone paediatric trusts in the UK and is staffed by 2,800 
employees.  The Trust provides a range of community services including school nursing, 
home carers and a child development centre.  A child and adolescent mental health service 
is also provided with an inpatient unit based at the Trust.  The hospital has approximately 
270 beds, including day beds for surgery.   

 
The paediatric services and expertise within the hospital are considerable and in addition to 
Trauma & Orthopaedic Surgery include the Supra-Regional Craniofacial Service, Plastic 
and Burns Surgery, Congenital Hand Anomaly Service, Paediatric Ophthalmology, 
Cardiology, Cardio-thoracic Surgery, Neonatology, Neurology, Neurosurgery, Maxillofacial 
Surgery, Orthodontics, Dentistry, Audiology, Nephrology, Respiratory, Oncology, General 
Surgery, Urology and General Medicine. The Radiology department provides both a CT and 
MRI scanning service. 
 
A purpose built Education Centre is situated on the hospital site and is available for all 
postgraduate educational activity. 

 
The Children’s Health Park opened in 2015 and provides a unique state of the art children’s 
hospital, and will serve as a platform for the delivery of world class children’s care  

 
Teaching 
 
The Neuromuscular Research Fellow will be expected to participate in the teaching of 
undergraduate and post-graduate medical and nursing staff. The fellow will have the 
opportunity attend and present at weekly paediatric neurology department educational 
meetings and the hospitals “Grand Round”.  
 
Research, audit and service development 
 
The Neuromuscular Research Fellow will be encouraged and is welcome to participate in 
on-going research, audit and service development projects within the department. 
 
Supervision 
There are regular clinical supervision review meetings with the neuromuscular lead 
consultant, Dr Spinty.  
 
Additional Training Resources and Facilities 
 
Library 
A well-stocked library with very current textbooks is available on-site with access out-of-
hours. Electronic access to journals is available through the hospital library. 
 
University relations 
The hospital is affiliated with the University of Liverpool’s Institute of Child Health, which is 
on-site and undertakes education of medical students. The fellow will be eligible to apply for 



                                             

                                                                                                       

 
 

an Honorary Clinical Lectureship in Child Health with access to University resources 
including teaching skills development. 
 
A number of other academic meetings are organised by the University of Liverpool including 
a Neuroscience Network and North West Epilepsy Network. 
. 
Other adjacent institutions 
The Walton Neurosciences Centre is 4 miles from Alder Hey; opportunities exist to attend 
grand rounds, specialist clinics, including the transition (teenager) epilepsy clinics and the 
monthly adult epilepsy surgery multi-disciplinary meetings. 
The neonatal unit at Liverpool Women’s Hospital is based 4 miles away near the centre of 
Liverpool. Foetal MRI scan takes place within the radiology department at Alder Hey. 
 
Other 
Regular educational meetings are organised within the department and hospital including, 
the weekly Grand Round and clinical paediatric lunch-time educational meetings. The SCRF 
will also be encouraged to attend and present at the regular North West Neuromuscular 
Network meetings, the North West Muscle Interest Group which will hold its first meeting in 
July 2016. 
 
Relation to Deanery-based training 
This post does not have educational approval from the Deanery for speciality registrar 
training. It does not contribute to achievement of a Certificate of Completion of Training in 
Paediatrics and Paediatric Neurology, the usual method for achieving entry to the Specialist 
Register of the General Medical Council, which in turn is required to practice as a consultant 
paediatric neurologist in the UK. However, the SCRF post should contribute to achieving 
CESR, an alternative route for entry to the Specialist Register for non-UK trainees. The 
training offered in this post focuses on outpatient, ambulatory care and proactive patient 
care management.  
 

About the Department Of Paediatric Neurology 

The new Alder Hey Children’s Health Park has recently opened (October 2015) and has 
dedicated Neurology and Neurosurgery Wards and Neurophysiology Department. The 
Neurology Ward admits children requiring inpatient neuro-rehabilitation with integrated 
facilities including therapy rooms and a specialist rehabilitation school classroom.  

The neurophysiology department is located between the Neurology and Neurosurgery 
Wards and provides EMG and nerve conduction studies as well as   formal sleep studies (3 
cubicles on the Neurology Ward). The department also supports on-site video-telemetry (3 
cubicles on the Neurology Ward) and invasive video-telemetry (I cubicle on the 
Neurosurgery Ward),  

The neurology unit has close links with the Department of Community Child Health which 
provides community neuro-disability services, Child Mental Health Services also provided 
by the Trust, Clinical Genetics (based at Liverpool Women’s Hospital) and also with the 
Walton Neurosciences Trust, a adult neurological centre. There is also close working with 
the radiology department with access to advanced neuromuscular and neuroimaging 
techniques including a 1.5T and 3T intraoperative MRI scanner, SPECT and angiography. 
There are weekly neuro-radiology meetings. 



                                             

                                                                                                       

 
 

 
Much of the work undertaken by the department involves children outside Liverpool, 
including Merseyside, Cheshire, North Wales, the Isle of Man and parts of Lancashire and 
Shropshire as well as elsewhere in the UK.  An extensive peripatetic, outreach service is 
provided to13 separate hospitals and child development centres, in both general and 
specialist paediatric neurology in conjunction with the local general and community 
paediatricians. The paediatric neurology department has spearheaded the development of 
tele-medicine clinics with these partner sites across the North West. 
 
The Consultant  

 
These are:  Dr Mike Griffiths (Academic Senior Lecturer), Dr Andrew Curran, Dr Anand Iyer, 
Dr Rachel Kneen, Dr Ram Kumar, Dr Rajesh Madhu, Dr Anna Schugal and Dr Stefan 
Spinty, who each have areas of special interest as described below. The departmental 
ethos is forward-looking and offers consultant-delivered care. 

 

Super-Speciality Areas 

The EMG & Neuro-conduction studies/Epilepsy Service (lead, Dr Anand Iyer) provides a 
comprehensive service across the North West and North Wales and also outside the region.  
 
Neuro-rehabilitation service (lead, Dr Ram Kumar) provides inpatient management of 
children with acquired brain injuries under the principal supervision of Drs Ram Kumar and 
Andrew Curran supported by a multidisciplinary therapy team (“HIRT – Head Injury 
Rehabilitation Team”). There are weekly team meetings.  
 
Spasticity service (lead, Dr Ram Kumar) provides a multidisciplinary service for children 
with tone disorders run in conjunction with a specialist physiotherapist. Multidisciplinary 
clinics with orthopaedics, neurosurgery and upper limb surgery are held regularly. 
Interventions provided include botulinum toxin for upper and lower limbs, intrathecal 
baclofen, selective dorsal rhizotomy and deep brain stimulation. 
 
Neuro-inflammatory Service (lead, Dr Rachel Kneen) provides a joint service with the 
paediatric rheumatologists. Dr Kneen also has a clinical and research interest in CNS 
infectious diseases. Liverpool has an international reputation for research into CNS infection 
and the department is involved with teaching and research projects in this area.  
 
Supporting Staff 

There are 3 specialty registrars of ST4+ (Specialist Registrar) level, an ST3 specialist 
registrar and an F2 grade doctor (SHO level) allocated to the department by the Mersey 
Postgraduate Deanery on a rotational basis. One of the ST4+ level doctors is a National 
Grid Trainee in Paediatric Neurology. There is a full paediatric neurology teaching 
programme, with additional sessions from individual consultants. 

Office space is provided. 

The neurology ward staff are trained and experienced in caring for children with 
neuromuscular conditions and a range of both acute and chronic neurological problems, 
including the medium and long-term rehabilitation of children with traumatic and non-



                                             

                                                                                                       

 
 

traumatic brain injuries. Cross-training with the neurosurgical ward nursing staff is under 
way, pending the eventual integration of the two wards in the new Children’s Health Park 
Neurosciences ward. 

The neurology inpatients benefit from access to a comprehensive range of specialist 
therapists from physiotherapy, occupational therapy, speech and language therapy, clinical 
psychology with additional neuropsychological expertise. The educational rehabilitation unit 
sited within the neurology ward allows assessment and educational re-integration of 
children following brain injury, including those who have been discharged. 

 

About Liverpool, the city and the region 

Liverpool is a cosmopolitan and vibrant world-heritage port city with a great history in 
England’s North West. Liverpool continues to attract people from all over the world who 
want to enjoy the good things in life whilst achieving their career aspirations. Liverpool offers 
very affordable housing, excellent state schools, easy access to all other parts of the UK 
and Europe via road, rail and air, and a low overall cost of living compared to other parts of 
the UK. Childcare costs are much less than in London and weekly travel costs are less than 
half those in the capital. And yet London is only a 2 hour train journey away and with two 
nearby efficient international airports (Liverpool John Lennon and Manchester), the rest of 
Europe and the world are in easy reach for work and leisure. 

With a population of 7 million, England's North West incorporates the neighbouring sparring 
partner cities of Liverpool and Manchester, and is the UK's largest economic region outside 
London and the South East. Lying at the geographical centre of the British Isles, over 400 
million people across Europe are within four hours flight. Closer to home, for those who like 
the outdoors there is easy access to nearby beaches in Merseyside, as well as North Wales 
and the Lake District. 

Liverpool is in the midst of exciting economic, cultural and social regeneration. The region is 
the 'arts spend capital of Britain'. Three times more money was spent last year on galleries 
and museums in the North West than on cultural buildings in London. It provides the history, 
culture and sporting attractions to create a work/life balance that you and your family can 
enjoy.Clinical Management 

The paediatric neurology department is within the Neurosciences, Musculoskeletal and 
Specialist Surgery Clinical Business Unit (CBU).  The CBU is led by a Clinical Director (Mr 
Christian Duncan) and General Manager (Rachel Greer) who have shared accountability for 
the overall clinical and financial performance of the CBU. The medical director is Mr Rick 
Turnock.  
 

TERMS AND CONDITIONS OF SERVICE 
 
This appointment is made under the NHS Trust Terms & Conditions of Service, a copy of 
which is available from the Personnel Department. 
 
The appointment is terminable by three months written notice either side. 
 



                                             

                                                                                                       

 
 

It should be noted that the NHS Trust, does not offer certain terms available to permanent 
NHS staff, e.g. excess rent allowance, removal expenses, for this post. 
The successful candidate will be required to apply for an enhanced Criminal Records 
Bureau Disclosure 
 
English language requirement 
 
You should be able to communicate with clarity and intelligibly in written and spoken 
English. You should be able to build a rapport, to listen, persuade and negotiate with the 
families of children. 
 
General 
 
The post holder may be asked to undertake other duties in line with the grading of the post 
as may be required by the head of department from time to time. 
The Trust expects that all staff will recognise this and adopt a flexible approach to work and 
be willing to participate in training.  If changes to a job become significant the job description 
should be reviewed formally by the Head of Department and the post holder. 
 
The junior doctors in the department accept that they will also perform duties in occasion 
emergencies in unforeseen circumstances at the request of the appropriate Consultant, in 
consultation where practicable, with colleagues both junior and senior.  
 
Working less than full-time 
For those wishing to work less than full-time, this will be considered based on current 
capacity within the department. There will be pro-rata pay.  
There are opportunities to top-up part-time salary with locum work within the hospital and 
the region. 
 
Eligibility for employment and visa issues 
 
This appointment is available to: 

1. doctors from the UK and EEA  
2. non-UK qualified nationals wishing to apply for Home Office Tier 2 sponsorship. 

 
The essential entry requirements in addition to full-registration with the General Medical 
Council are: 

 A minimum of three years’ experience in paediatrics including experience in neonatal 
intensive care units, general paediatric care including assessment and resuscitation 
of acutely unwell children, and community paediatric management including 
developmental assessment and child protection. If APLS is not offered, the candidate 
will have other evidence of recent resuscitation training in children. 

 Completed MRCPCH or equivalent post-graduate examination 

 Three supporting references from senior clinicians or academic in the institution 
where the doctor currently works or has worked within the last two years. 

 
 
 



                                             

                                                                                                       

 
 

Annual leave 
 
Annual entitlement is 30 working days plus public holidays.   
 
Study Leave 
 
As this is a non-training post, study leave will be granted at the discretion of your supervising 
Consultant in conjunction with your Directorate Manager. 
 
 
Values Based Behaviors  
 

 

Respect: 

 

 
 
We show that we value every individual for who they are and their contribution 
 

 

 

Excellence: 

  

We pride ourselves on the quality of our care, going the extra mile to make 
Alder Hey a safe and special place for children and their families 
 

 

 

Innovation:  

 

 
 
We are committed to continually improving for the benefit of our patients 
 

 

Together : 

 

 

 

We work across the Alder Hey community in teams that are built on 

friendship, dedication, care and reassurance 

 

Openness: 

 

 

 

We are open and honest and engage everyone we meet with a smile 

 
 

 
 
 
 
 
 
 
 



                                             

                                                                                                       

 
 

PERSON SPECIFICATION 

          Junior/Senior Clinical Research Fellow in Paediatric Neuromuscular Diseases 

 

 ESSENTIAL DESIRABLE 

 
 

1. Education and 
Training 
 

 MBBS or equivalent primary 
medical qualification 

 

 Full registration (or eligible for full 
registration) with the General 
Medical Council and licensed to 
practice 

 Post graduate  degree , 
BSC  

 MRCPCH or equivalent 

 CCST in Community 
Paediatrics, General 
Paediatrics, Paediatric 
Neurology. 

 
 

2. Experience of...  
 
 

 Experience in paediatrics at 
senior house officer/speciality 
registrar level 

 Acute emergency paediatrics 
experience 

 Experience of resuscitation of 
infants and children 

 6-month training rotation 
attachment in paediatric 
neurology  

 Neonatal intensive care 
paediatrics experience 
Community Paediatrics 
(developmental paediatrics 
and child protection) 
experience 

 

 
 

3. Knowledge of … 
 
 

 Interest in research 

 Awareness of the research 
process 

 Awareness of the audit cycle and 
service improvement 

 Peer-reviewed publications 

 Evidence of completed 
audit cycles and service 
improvement 

 
 

4. Skills 
 
 

 Aptitude and interest in teaching 
undergraduates and post-
graduates. 

 Attended teaching courses 

 
 

5. Personal 
Attributes 
 
 

 Organisational skills 

 Personal efficiency 

 Team-working skills 

 Management course 

 
 
 
 
 
 
 
 
 
 



                                             

                                                                                                       

 
 

Mandatory Statements  
 

1. As an organisation which uses the Disclosure and Barring Service (DBS) Disclosure 
service, the Trust complies fully with the DBS Code of Practice and undertakes not to 
discriminate unfairly against any subject of a Disclosure on the basis of conviction or 
other information revealed. 
We meet the requirements in respect of exempted questions under the Rehabilitation 
of Offenders Act 1974, all job applicants will be subject to a criminal record check 
from the Disclosure and Barring Service before an appointment is confirmed. This will 
include details of convictions cautions and reprimands, as well as ‘spent’ and 
‘unspent ’convictions. A criminal record will not necessarily be a bar to obtaining a 
position. A decision will be made depending on the nature of the position and the 
circumstances and background of the offences. 

 

2. The Trust is pro-diversity and anti-discrimination.  Trust policies prohibit 
discrimination, victimisation, bullying or harassment.  The Trust is committed to 
treating people equally, whether they are patients, colleagues, suppliers or other 
customers.We would like all our families and staff to feel valued and respected 
because we try to understand and provide for their individual needs. 
 
 

3. The Trust is committed to promoting an environment that embraces diversity and 
promotes equality of opportunity. 
Staff should apply the values of respect, excellence, innovation, togetherness and 
openness in all that they do to ensure that Alder Hey truly belongs to everyone. 
 

 
4. In the course of your duties you may acquire or have access to confidential 

information which must not be disclosed to any other person unless in the pursuit of 
your duties or with specific permission given on behalf of the Trust. You must ensure 
that you handle personal information in accordance with the requirements of the Data 
Protection Act 1998.  
 
 

5. You are reminded that, in accordance with the Health & Safety at Work Act 1974, 
and subsequent legislation, you have a duty to take reasonable care to avoid injury to 
yourself and to others by your work activities, and are required to co-operate with the 
Trust in meeting statutory requirements. 

 
6. In the interests of your development you will be expected to take a positive role in the 

Performance and Development Review (PDR) Process. 
 

7. You must ensure that you adhere to the Trust Infection Control policies and 
procedures at all times.  You have a duty of care under the Health Care Act to 
prevent the spread of infection. 
 

 
8. Within the NHS, good patient care is reliant on the availability of complete, accurate, 

relevant and timely data. The quality of information can limit the capability to make 



                                             

                                                                                                       

 
 

operational decisions about the way care is planned, managed and undertaken.  
Poor information quality can lead to poor decision making and may put service users 
at risk. High quality information means better, safer patient care.  Where you are 
required to record data on systems, whether patient or staff data, or paper or 
electronic format you must ensure that is it up to date, accurate, complete and timely. 
You have a responsibility to ensure that you feel sufficiently knowledgeable about the 
system you are asked to use and what is required of you in order to fulfil your task 
accurately. Where an error is created or discovered by yourself on any system which 
you cannot rectify, you must contact the relevant helpdesk / system owner or your 
Line manager.  Please read the Data Quality and Information Governance Policies 
located on the Intranet and ensure you understand your responsibilities. 
 

 
 

9. Alder hey Children’s NHS Foundation Trust is committed to safeguarding and 
promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. Staff have a responsibility to ensure they are 
aware of specific duties relating to their role and should familiarize themselves with 
the Trust’s safeguarding and child protection procedures, regular safeguarding and 
child protection training updates are mandatory for all staff   All individuals will have 
some risk management responsibilities with which you are required to comply, for 
details of your responsibilities please refer to the current Risk Management Strategy 
which is available on the intranet and in the local strategies folder. 

 
10. You must comply with all Trust policies and procedures and attend all necessary 

mandatory training.  
 

11. This document provides an outline of the main responsibilities of the post.  It is not 
intended to be an exhaustive list of duties.   

 
12. Your job description will be subject to regular review with your Line Manager. 

 
 


